
Position of 
HellermannTyton 
Germany, Tornesch, 
on human rights and 
environmental protection 

Position of HellermannTyton Germany, Tornesch, on human rights and environmental protection – July 2026 



 

2  

 
 
Position of HellermannTyton Germany, Tornesch,  
on human rights and environmental protection  
 
 
 
Table of Contents 
 
❖ Company 3 

❖ Respect for human rights 3 

❖ Health and Safety in the workplace 4 

❖ Holistic environmental protection 5 

❖ Energy management 6 

❖ Product Responsibility 6 

❖ Responsibility in the supply chain 7 

❖ Risk analysis 7 

❖ Remedial measures 8 

 



 

3 

❖ Company 
HellermannTyton is a leading manufacturer and supplier of products for bundling, securing, processing, connecting, 
insulating, protecting and labelling cables, wires and connectivity solutions for data networks. We also develop 
products for bespoke industrial applications. Our mission is to develop customer-focused solutions for all cable 
management requirements. In doing so, we facilitate effective collaboration and shared growth with our business 
partners. We value working environments where talent can flourish, and we act responsibly in environmental, 
economic and social terms. 

We operate 19 production sites worldwide and carry out product development in 13 countries. More than 7,000 
employees work for HellermannTyton across 40 countries. 

HellermannTyton Germany’s production site in Tornesch, with around 890 employees – to which the following 
remarks refer – is a key location within the Group. 

HellermannTyton regards sustainability as an integral part of responsible and forward-looking corporate 
governance. Our actions contribute to the HellermannTyton Group’s sustainability strategy. Sustainability 
management at the Tornesch site is embedded within the Compliance department and addresses sustainability 
issues in collaboration with the relevant specialist departments. 

❖ Respect for human rights 
As a global manufacturer of cable management solutions that supports a safer, more sustainable and better-
connected future, it is of paramount importance to HellermannTyton to act responsibly, comply with relevant laws 
and regulations, uphold human rights and respect the environment. 

The protection of human rights is one of the key elements of our corporate responsibility. We base our 
commitment to respecting human rights on the United Nations Universal Declaration of Human Rights and the 
International Labour Organisation (ILO) Declaration on Fundamental Principles and Rights at Work. We are 
committed to respecting internationally recognised human rights and upholding them in our business activities and 
throughout our value chains. Furthermore, we are guided by the United Nations Guiding Principles on Business and 
Human Rights. 

Our commitment to respecting human rights is already reflected in other company policies. The Code of Conduct 
sets out our corporate values and serves as a guide for our employees in their day-to-day work. For our suppliers, 
the requirements were summarised in a Supplier Code of Conduct in 2024. Our key suppliers have committed to 
the relevant principles and values. New suppliers must sign the Supplier Code of Conduct upon conclusion of the 
contract. 

As the management, we bear responsibility for ensuring respect for human rights in the conduct of our business 
activities. 

https://www.hellermanntyton.de/competence-hubs/sustainability/strategy-overview
https://codeofconductonline.com/aptiv/assets/pdf/AptivCodeofConduct_English_Nov2024.pdf
https://www.hellermanntyton.de/downloads/richtlinien-und-bekenntnisse
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All HellermannTyton employees are obliged to comply with legal requirements and to uphold the corporate values 
in their day-to-day work and in all business decisions. Managers have a role to play as role models in this regard. 
The implementation of the global corporate values of respect, empowerment, ambition and agility continued at the 
Tornesch site in 2026. Sustainability is an integral part of these corporate values and is continuously developed by 
our employees, for example through sustainability training or group-wide events. 

We reject all forms of discrimination and are committed to equality. We offer the same employment opportunities 
to everyone, regardless of their personal circumstances. We do not discriminate against employees or applicants on 
the grounds of national or ethnic origin, social background, gender, sexual orientation, religion, age, disability, 
health status, trade union activity, political beliefs, relationship status or pregnancy. We respect the rights of 
minorities. 

We do not tolerate forced or slave labour and strictly reject any form of human trafficking. We comply with all 
relevant laws in the jurisdictions in which we operate and, in accordance with ILO standards, do not employ anyone 
under the age of 15. 

We ensure fair working conditions in accordance with labour law provisions, applicable labour standards and 
legislation regarding remuneration, working hours and the general employment rights of our employees. We are 
committed to paying appropriate salaries in line with the collective agreement. 

We recognise our employees’ right to join organisations in accordance with applicable laws, and their right to 
collective bargaining. Employees must be able to communicate openly and regularly with management about 
working conditions without fear of reprisal in any form. 

❖ Health and Safety in the workplace 
Health and safety are among the fundamental principles of our company. Our primary objective is an accident-free 
workplace for all employees, service providers and visitors. Health and safety at work are addressed and managed 
holistically within our ISO 45001-certified management system, partly to enable us to take preventive measures 
against accidents and ill health. In this way, we are constantly working to improve a safe and health-promoting 
working environment. Our employees take part in regular training sessions to promote safety-conscious behaviour. 

We employ external security employees to protect our operations on site. They respect internationally recognised 
human rights. 

https://www.hellermanntyton.com/careers#tab4
https://www.hellermanntyton.com/careers#tab4
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❖ Holistic environmental protection 

Our aim is to manufacture in such a way that we minimise the environmental impact of our business activities, 
thereby ensuring that our products are manufactured as environmentally friendly and safely as possible. 

Our production fully complies with the applicable environmental regulations, including the conditions of any 
permits. Environmental protection aspects are holistically considered, managed and further developed within our 
ISO 14001-certified management system. We operate in accordance with the precautionary principle and strive to 
use resources – including land, air, water and energy – as efficiently as possible, whilst reducing our emissions and 
waste, for example through recycling or the reuse of materials. For instance, our packaging management team is 
constantly working to reduce the quantities of packaging material used. We have implemented a waste 
management system under which we minimise, separate and properly recycle waste. We comply with the ban on 
the export of hazardous waste and the other obligations under the Basel Convention. 

HellermannTyton is working to continuously reduce water consumption and use natural water resources 
responsibly. At the Tornesch site, collected rainwater is used as greywater for processes that do not require 
drinking-water quality. In addition, we continuously monitor our water consumption, optimise our cooling and 
circulation systems, and use appropriate filtration techniques. Our water management measures form part of our 
integrated environmental management system in accordance with ISO 14001 and are reviewed regularly. Our 
Tornesch site is located outside any water protection areas. 

HellermannTyton recognises the protection of biodiversity and natural ecosystems as an integral part of sustainable 
business practices. Our own production activities at the Tornesch site do not take place in ecologically sensitive or 
protected areas. Potential indirect impacts on biodiversity, land use and deforestation may arise primarily along the 
upstream supply chain, particularly in connection with raw material extraction and material procurement. These 
risks are addressed as part of our risk-based supply chain due diligence. We expect our suppliers to comply with 
applicable environmental regulations and do not tolerate any practices that lead to illegal deforestation or 
significant damage to ecosystems. The relevance of this issue is reviewed on a regular basis. 

Noise emissions are assessed and monitored as part of our environmental aspects. Due to the nature of our 
production processes and the site-specific conditions, noise emissions at the Tornesch site do not currently represent 
a significant environmental issue. Regardless of this, we regularly review potential impacts as part of our 
environmental management system in accordance with ISO 14001. 

Animal welfare does not constitute a significant environmental issue for the Tornesch site, given the nature of our 
business activities, the materials used and the structure of our value chain. 
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❖ Energy management 

We have established a management system in accordance with ISO 50001 and were successfully certified in 2025. 
Our objectives are to further increase the energy efficiency of the entire company, to continue sourcing 100% of 
our electricity from renewable energy sources, and to continuously reduce energy consumption. We are constantly 
working on innovations, particularly in production and building services, and promote best and proven practices. 
These measures also contribute to reducing our greenhouse gas emissions. Here, we focus on reducing the use of 
fossil fuels, optimising energy-intensive processes and modernising our production facilities. Key measures include 
the utilisation of waste heat, improving the efficiency of the compressed air supply, and the digitalisation and smart 
control of building services. When procuring energy-related products, services and equipment, we take energy 
performance criteria into account to ensure continuous improvement in our energy performance. 
 

❖ Product Responsibility 
The use of recycled, bio-based and alternative materials is an integral part of HellermannTyton’s sustainability 
strategy. The aim is to develop products with a reduced environmental footprint and to actively support customers 
in increasing their use of recycled materials. We work continuously with customers and suppliers to integrate post-
industrial and post-consumer recycled materials, for example in projects involving PP and PA66 materials, whilst 
taking into account technical, quality and safety requirements. We also undertake customer-specific projects 
involving biopolymers. At the same time, we are testing other material approaches, such as natural fibre-reinforced 
or biodegradable plastics. Raw materials account for the largest share of our products’ Product Carbon Footprint. 
We are therefore also in dialogue with our suppliers to further increase the use of recycled materials and alternative 
materials, thereby contributing to the reduction of product-related emissions. 

At our Tornesch site, we calculate the Product Carbon Footprint (PCF) of our products using a consistent, 
documented and standards-compliant methodology based on the cradle-to-gate approach. This is carried out 
using an ISO 14067-certified software solution, which we introduced in 2026. 

At Group level, a strategy for preparing Environmental Product Declarations (EPDs) has been developed (EPD 
International). 

Our products fully comply with the applicable environmental regulations, including the conditions of 
authorisation, and we continuously monitor product safety with regard to health and environmental risks. We 
practise responsible chemicals management. We are committed to the Minamata and POPs Conventions 
regarding mercury and persistent organic pollutants. PFAS (per- and polyfluoroalkyl substances) are chemicals 
that are increasingly becoming the focus of regulatory measures due to their persistence and their harmful effects 
on the environment. HellermannTyton is closely monitoring the ongoing investigations by the European 
Chemicals Agency (ECHA) in connection with a ban on PFAS. At the same time, we are committed to identifying 
PFAS in the supply chain and working with suppliers to find more environmentally friendly alternatives. With 
regard to the EU Packaging and Packaging Waste Regulation (PPWR) and extended producer responsibility, we are 
committed to meeting the requirements within the statutory deadlines. 

 

https://www.environdec.com/home
https://www.environdec.com/home
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❖ Responsibility in the supply chain 
Our business relationships are characterised by respect, honesty and fairness. Suppliers are selected on the basis of 
criteria such as quality, service, technology, price and their willingness to share our ethical values. They are subject 
to our Supplier Code of Conduct, which sets out our standards, including labour law and human rights, health and 
safety, environmental protection, fair competition, anti-corruption laws and responsible procurement (see chapter 
on Respect for Human Rights; p. 2). 

We see our responsibility not only in our own production and actions, but also in our supply chain. We therefore 
expect our suppliers and other business partners to commit to upholding the principles set out here and to 
implement appropriate processes to ensure respect for human rights. We are committed to prohibiting the 
unlawful forced eviction and the unlawful expropriation of land, forests and water bodies. 

The HellermannTyton Group has also developed sustainability targets applicable to HellermannTyton in Germany, 
which prioritise the themes of people, planet, product and corporate governance. The aspect of responsible 
procurement of materials, goods and services forms part of this and is embedded within the corporate governance 
theme. 

❖ Risk analysis 
We regard it as part of our duty of care to identify human rights and environmental risks, as well as the impacts of 
our business activities on people and the environment throughout the value chain. To this end, we are expanding 
our company-wide risk assessment to include human rights and environmental risks on the supplier side. 

In doing so, the mapping of risks arising from human rights due diligence is continuously refined and integrated 
into our risk management framework. 

In this way, we aim to systematically identify and assess human rights risks and those potentially affected by our 
business activities, as well as our direct and indirect business relationships. On this basis, appropriate preventive 
measures are to be taken in the event of identified risks. 

Across the HellermannTyton Group, we use EcoVadis, amongst other tools, as an analysis and monitoring 
instrument to identify and assess potential risks. The assessment focuses in particular on risks in the areas of the 
environment, labour and human rights, ethics and responsible sourcing. The findings from the analysis are 
incorporated into the group-wide supply chain due diligence. 

If relevant risks are identified during the procurement process, HellermannTyton works with its suppliers and, 
where necessary, other stakeholders to improve the situation and mitigate these risks throughout the supply chain. 

https://www.hellermanntyton.de/downloads/richtlinien-und-bekenntnisse
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We expect our suppliers to commit to the responsible sourcing of materials and raw materials and to comply with 
all regulations applicable to their businesses. This applies in particular to raw materials from conflict-affected and 
high-risk areas, where extraction, processing, or trade may involve increased risks related to human rights, working 
conditions, or corruption. Furthermore, we expect our suppliers to provide appropriate transparency regarding the 
relevant stages of their supply chains so that they can demonstrate the responsible sourcing of metals and 
minerals, as well as compliance with legal requirements and regulations. The information provided is used for risk-
based assessment, supplier dialogue and, where necessary, the definition of appropriate risk mitigation measures. 

HellermannTyton will suspend or terminate its cooperation with upstream suppliers if attempts to mitigate any of 
the risks defined above have failed. 

❖ Remedial measures 
We urge all employees to report substantiated cases of suspected discrimination, unfair treatment or other human 
rights violations, e.g. via the Compliance Manager, the Human Resources department, the works council or the 
whistleblowing system of our parent company Aptiv, the Aptiv Drive Line (driveline.aptiv.com). Our business 
partners may also contact the HellermannTyton Procurement Team or Aptiv Drive Line with any questions or 
concerns, as specified in the Supplier Code of Conduct. Reports may be made anonymously, and every report will 
be investigated. Whistleblowers will not suffer any adverse consequences as a result of making a report. The 
protection of whistleblowers is important to us, and we fully support the Whistleblower Protection Act. 

Should we become aware of any potential imminent or actual breaches of our Supplier Code of Conduct and the 
Code of Business Ethics governing our own business operations, we will take remedial action to prevent, eliminate 
or minimise such breaches. In cases where, despite all our precautions and efforts, actual human rights violations 
should nevertheless occur, or where we – even unwittingly – contribute to them, we undertake to implement 
effective remedial measures. 
 
We will update this statement as necessary over time. HellermannTyton GmbH & Co. KG 
 

 
Axel Boywitz, Oliver Zimmermann, 

 

  
 

Managing Director Commercial Managing Director 

 
Tornesch, July 2026 
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Company guidelines and ethics helpline: 

• HellermannTyton Supplier Code of Conduct, see Services | Downloads | Policies and Commitments 
(hellermanntyton.de) 

• Aptiv Code of Conduct 

• Aptiv Drive Line 

 
This position paper is based on current international reference documents and standards such as: 

• the United Nations Universal Declaration of Human Rights 

• the Declaration on Fundamental Principles and Rights at Work of the ILO (International Labour 
Organisation of the United Nations) 

• UN Guiding Principles on Business and Human Rights 

• the United Nations Convention against Corruption 

• the International EPD System 

• the Basel Convention on the Control of Transboundary Movements of Hazardous Wastes and Their 
Disposal 

• the Minamata Convention on Mercury 

• the Stockholm Convention on Persistent Organic Pollutants 

• the Greenhouse Gas Protocol 

https://www.hellermanntyton.de/downloads/richtlinien-und-bekenntnisse
https://codeofconductonline.com/aptiv/assets/pdf/AptivCodeofConduct_English_Nov2024.pdf
https://secure.ethicspoint.eu/domain/media/en/gui/109637/index.html
https://www.ohchr.org/en/human-rights/universal-declaration/translations/german-deutsch?LangID=ger
https://www.ilo.org/de/regions-and-countries/europe-and-central-asia/internationale-arbeitsorganisation-vertretung-deutschland/ilo-arbeits-und-sozialstandards/ilo-erklaerungen
https://www.auswaertiges-amt.de/resource/blob/266624/b51c16faf1b3424d7efa060e8aaa8130/un-leitprinzipien-de-data.pdf
https://eur-lex.europa.eu/DE/legal-content/summary/united-nations-convention-against-corruption.html
https://www.environdec.com/home
https://www.basel.int/
https://www.basel.int/
https://www.basel.int/
https://minamataconvention.org/en
https://www.pops.int/default.aspx
https://ghgprotocol.org/
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